
SUPPLEMENTAL MEMORANDUM OF AGREEMENT 

SUPPLEMENTAL MEMORANDUM OF AGREEMENT BY AND BETWEEN THE 

SUPERINTENDENT OF SCHOOLS AND BOARD OF EDUCATION OF THE 

CHAPPAQUA CENTRAL SCHOOL DISTRICT, hereinafter referred to as “the District” and 

THE CHAPPAQUA CONGRESS OF TEACHERS, hereinafter referred to as “the CCT”; 

 

WHEREBY, the District and the CCT believe it to be in their mutual best interests to offer 

fellowships for extended professional learning experiences and to establish a revised rate for the 

early notice of retirement; 

NOW, THEREFORE, it is agreed as follows: 

 

1.  There will be two (2) fellowship opportunities for the 2018/19 and 2019/20 academic 

years of which the terms of participation and election are described in the District 

publication entitled:  

1. Greeley Inc.: Social Emotional Learning Alignment (up to 9 Positions/4 HS, 2 MS, 3 ES) 

2. Active Learning Leadership (ALF) (up to 12 Positions) 

The stipend will be $2,500 per year in each of the 2018/19 and 2019/2020 school years.  This 

stipend is not subject to any increase for the life of this agreement.  

There will be one (1) fellowship opportunity starting Feb. 1, 2019 running through Jan. 30, 

2021 of which the terms of participation and election are described in the District 

publication entitled:  

1. Graduate Positioning System (GPS): Curriculum Alignment and Assessment (up to 20 

positions)  

The stipend will be $2,500 per year for 2/1/19-1/30/20 and 2/1/20-1/30/21.  This stipend is not 

subject to any increase for the life of this agreement.  

 

There will be one (1) fellowship opportunity for the 2018/19 academic year of which the 

terms of the participation and election are described in the District publication entitled:  

1. Wilson Level 1 Certification Program. 

The stipend will be $5,000 in the 2018/19 school years.  This stipend is not subject to any 

increase for the life of this agreement.  

 

The stipend covers all work associated with the programs and described within the attached 

publication, with the exception summer curriculum work, which will be paid at the regular 



curriculum rate.  This provision regarding these fellowships will sunset on June 30, 2020 unless 

there is a mutual agreement to extend.  The final decision on fellowship selection will rest solely 

with the Superintendent of Schools.  

2.  Article 33 – Retirement Stipend – change to read as follows: to read as follows:  

Full-time teachers who are planning to retire at the end of a school year who submit in writing to 

the Superintendent of Schools a letter of resignation for retirement purposes on or before 

December 15 of the calendar year immediately preceding the calendar year of retirement, shall 

receive a stipend of $2,000.00 following their retirement.  Retirement is defined as being eligible 

for retirement under the New York State Teacher’s Retirement System and receiving a pension” 

 

 


