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RHTXHVW FRU PURSRVaO
	
CCSD RFP# 2020-

ETXLW\, IQcOXVLRQ, AQWL-RacLVP & SRcLaO JXVWLcH PURIHVVLRQaO
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Chappaqua CSD RFP - Equit\, Inclusion, Anti-Racism & Social Justice PDb 
b 

PXUSRVH: 
The purpose of this RFP is to provide support, in the form of professional learning, for members of 
the district as we continue our equity, social justice and anti-racism work. We are focused on 
providing consistent and robust learning opportunities for all faculty, staff, students and families to 
help disrupt the existing systems and structures that oppress and marginali]e certain groups of 
people including BIPoC, LGBTQ+, women, and others. This work will include training, curricular 
reviews and community engagement so we can effect sustainable change. 

DHVcULSWLRQ RI WKH ScKRRO DLVWULcW: 

A. NXPbHU RI ScKRROV: 6 Total - 3 elementary schools, 2 middle schools & 1 high school 

B. NXPbHU RI EPSOR\HHV: Approximately 700 

C. NXPbHU RI SWXdHQWV: 3,590 

D. BOCES: Member of Putnam Northern-Westchester BOCES 

E. BRaUd RI EdXcaWLRQ: 5 Member Board 

F. DLVWULcW LHadHUVKLS THaP: 
a. Superintendent- Dr. Christine Ackerman 
b. 4 Assistant Superintendents 

i. Business - Mr. John Chow 
ii. Curriculum - Dr. Adam Pease 
iii. HR - Dr. Tony Sinanis 
iv. PPS - Ms. Ellen Doherty 

c. 6 Directors 
i. Athletics - Mr. Jason Semo 
ii. Equity, Inclusion & Wellness - Mr. Phillip Marcus 
iii. Facilities - Mr. Joseph Gramando 
iv. Literacy - Ms. Jamie Edelman 
v. Special Education Services & 504 - Ms. Karen Smith 
vi. Technology, Mathematics & Innovation - Mr. Josh Culwell-Block 

d. 6 Building Principals 
i. Horace Greeley High School - Mr. Andrew Corsilia 
ii. Bell Middle School - Mr. Joseph Wiener 
iii. Seven Bridges Middle School - Dr. Joseph Ma]]a 
iv. RB Elementary School - Ms. Tonya Wilson 
v. DG Elementary School - Ms. Carol Bartlik 
vi. WO Elementary School - Mr. James Skoog 

e. 9 Assistant Principals (3 elementary, 2 middle school & 4 high school) 
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Chappaqua CSD RFP - Equit\, Inclusion, Anti-Racism & Social Justice PDb 
b 

ScRSH: 
A.	 We foresee this professional learning Zork unfolding oYer a 2 - 3 \ear period commencing inb 
Februar\ 2021 and concluding in June 2023 (at least)b 

B.	 The Zork Zill take place in person during the school da\ and outside of the school da\b 
depending on the groupb 
a.	 We Zill continue to leYerage remote meeting platforms as Zell, to connect as man\b 
people as possibleb 

C.	 The main areas of focus are as folloZs:b 
a.	 PURfeVViRnal LeaUning/PURfeVViRnal DeYelRSmenW GRalV fRU all VWaffb 

i. E[periences that all staff members must be part of associated Zithb 
1.	 Self-reflection/identit\ Zorkb 

a.	 AZareness of priYilege, poZer and impactb 
2.	 Bias/Assumptions about indiYiduals, race, gender, se[ualit\, etc Zith ab 
focus on the folloZing:bb 
a.	 Coded languageb 
b.	 Microaggressions/ ËJokesÌb 
c.	 Tokenismb 
d.	 Cultural appropriationb 

3.	 Unpacking the concepts of equit\, social justice, anti-racism andb 
inclusionbb 

4.	 E[plicit training around being an anti-racist & the continuum of thatb 
Zorkbb 

ii.	 Opportunities for differentiated professional deYelopment/learning for staff -b 
people get Zhat the\ need based on Zhere the\ ËsitÌ and identif\b 

iii. Assisting in becoming allies and accomplices in anti-racist/equit\ Zorkb b 
iY. Job embedded PD - coaches/staff deYelopers in the classroomsb 
Y.	 Centering students in this Zork - ensuring that all students haYe a Yoice; notb 

just those in a formal leadership positionb 
b.		 PURfeVViRnal LeaUning/DeYelRSmenW GRalV fRU LeadeUVhiS Teamb 

i.	 Training for facilitation for identit\ Zork, race in America, other PDb 
ii.	 Listening strategies/tools for leadership facilitation Zith an aZareness ofb 

priYilegeb 
c.		 LeaUning e[SeUienceV fRU VWXdenWVb 

i.	 All students (Gr. 5 - 12) around issues of equit\, anti-racism, social justice, etc.b 
ii.	 BIPOC students - specificall\ for our BSU, Alliance, etc.b b 
iii. EmpoZering students to offer pushback/perspectiYe/feedbackb 
iY. Assisting in establishing Affinit\ Circles/Groups for studentsbb 

d.		CXUUicXlaU UeYieZb 
i.	 ReYieZ/audit curricular materials b\ department/school/leYel to align Zith theb 

broader professional learning that Zill be unfoldingbb 
ii.	 Audit the SEL approachb 
iii.	 Suggest specific curricular guides and resources that Ze can rel\ on to informb 

this Zorkb 
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Chappaqua CSD RFP - Equit\, Inclusion, Anti-Racism & Social Justice PDb 
b 

iY. Assist in the deYelopment of a K - 12 social justice/anti-racist scope & sequenceb 
that transcends content areasbb 

e.		 LeaUning RSSRUWXniWieV fRU familieV & cRmmXniW\ membeUVb 
i.	 E[posure to Zhat our students and colleagues haYe learned - possibl\b 

facilitated b\ our students, facult\ and staffb 
b 

SXbmiVVion ReqXiremenWV:bb 
A.		QXalificaWiRnV Rf Whe SWaff MembeUV Rf An\ PRWenWial OUgani]aWiRnV/FiUmV:b 

a.	 The district is especiall\ interested in the leYel and t\pe of equit\, social justice,b 
anti-racism and inclusion professional learning that has been facilitated b\ theb 
indiYidual or members of the organi]ation that Zould be assigned to Zork Zith ourb 
facult\, staff, students and families. CV, brief resumes and a listing of school districtsb 
and educational institutions to attest to prior successful e[periences is required. Theb 
District reserYes the right to reject, Zithout prejudice, an\ and all proposals receiYedb 
under this Request for Proposal, to request additional information from all proposersb 
and to negotiate the terms of the engagement.bb 

b 
B.		QXalificaWiRn and E[SeUience Rf An\ PRWenWial OUgani]aWiRn/FiUmV:b 

a.	 An\ indiYiduals, organi]ations or firms that submit proposals must haYe sufficientb 
staffing to ensure timeliness, stabilit\ and responsiYeness during the time of thisb 
commitment. An\ indiYidual, organi]ation or firm submitting a proposal must alsob 
proYide information about si]e, staffing and eYidence of successful e[perience inb 
other school districts or educational organi]ations.bb 

b 
C.		PURSRValV Vhall be eYalXaWed baVed XSRn Whe fRllRZing:b 

a.	 Professional Qualificationsb 
b.	 Prior e[perience Zith facilitating professional learning opportunities focused onb 
equit\, social justice, anti-racism and inclusion, particularl\ Zithin NeZ York State.b 

c.	 Clearl\ articulated scope and sequence for the Zork Zith a clear professionalb 
deYelopment plan that speaks to impact on teaching and learningb 

d.	 Total proposed price for the Districtb 
e.	 ProposerÉs demonstrated capabilities (sufficient staffing, access to resources, location,b 
past e[perience Zorking Zithin NYC)b 
i.	 Identif\ staff Zho Zould be Zorking Zith our districtb 

f.	 Length of time in businessb 
g.	 Client referencesb 
h.	 Staffingb 
i.	 The District intends to select a firm that, in their opinion, best meet the DistrictÉsb 
needs, and not necessaril\ the firm(s) Zhose fees are the loZestb 

b 
D.		SXbmiVViRn Rf ThiV PURSRValb 

a.	 Each indiYidual/firm/organi]ation responding to this RFP must proYide one (1)b 
original and tZo (2) additional copies of their proposals. Finalists ma\ be required tob 
meet Zith District officials and/or the Assistant Superintendent for Human Resourcesb 
and Leadership DeYelopment and/or the Director of Equit\, Inclusion and Wellnessb 

http:organi]ations.bb
http:engagement.bb


          

   
            

           

 
  

         
         
   

    
         

   
   

  
       

           
       

        
           

         
     

       
      
        
    
 

Chappaqua CSD RFP - Equit\, Inclusion, Anti-Racism & Social Justice PDb 
b 
E. QXeVWiRnV RegaUding ThiV RFP:b 

a. Questions concerning this RFP and the procedures for responding, or a request tob 
speak Zith someone in the school district, should be directed to __________________b 

b 

SXbmiVVion PackeW:b 
A. Information and Documentsb 

a. Proposals should be clearl\ identified on the enYelope as folloZs:b 
i.	 CCSD RFP #2020- Equit\, Inclusion, Anti-Racism & Social Justice Professionalb 

Learning in Chappaqua CSDb 
b. Proposal should be sent to:bb 

i.	 Dr. Ton\ Sinanis, Assistant Superintendent for HR & Leadership DeYelopmentb 
Chappaqua Central School Districtb 
66 Roaring Brook Roadb 
Chappaqua, NY 10514b 

B. Proposals must be receiYed no later than ________________________________b 
C. Include one (1) original and tZo (2) copies of proposal Zith submission.b 
D. Each proposal packet must contain the folloZing documents:b 

a. Proposal narratiYe listed under ËProposal Format and ContentsÌ including:b 
i.	 Clearl\ articulated scope and sequence for the Zork Zith a clear professionalb 

deYelopment plan that speaks to impact on teaching and learningb 
ii.	 Total proposed price for the Districtb 
iii. ProposerÉs demonstrated capabilities (sufficient staffing, access to resources,b 

location, past e[perience Zorking Zith school districts)b 
iY. Identif\ staff Zho Zould be Zorking Zith our districtb 
Y.	 Length of time in businessb 
Yi. Client referencesb 

b 
b 
b 


